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Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, sarana prasarana dan lingkungan kerja terhadap kinerja anggota 
dalam meningkatkan kinerja organisasi Bekangdam IM. 
Populasi penelitian ini adalah keseluruhan Anggota yang bekerja pada Bekangdam Iskandar Muda yang berjumlah 115 Orang.
Penelitian ini menggunakan metode sensus. Metode analisis yang digunakan teknik analisis Analisis Jalur (Path Analysis) yang
dioperasikan melalui program SPSS . 
Hasil penelitian menunjukkan bahwa motivasi, sarana prasarana dan lingkungan kerja berpengaruh secara simultan dan signifikan
terhadap kinerja anggota  dan juga terhadap kinerja Bekangdam Iskandar Muda. Hubungan   antara  motivasi, sarana prasarana dan
lingkungan kerja, kinerja anggota  terhadap   kinerja organisasi   terdapat hubungan yang signifikan.  Kinerja Anggota berpengaruh
positif secara signifikan terhadap Kinerja Bekangdam IM. Implikasi dari penelitian ini adalah peningkatan kinerja Bekangdam IM
akan sangat baik bila dilakukan dengan meningkatkan kinerja anggotanya.  
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This research aimed to determine the effect of motivation, infrastructure and 
Working environment on the performance of members in improving organizational performance transport debriefing regional
military command Iskandar Muda.
This is the overall study population Members who worked on transport debriefing regional military command Iskandar Muda
totaling 115 people. This study uses census. The method of analysis used analysis techniques Path Analysis (Path Analysis) which
is operated by SPSS.
	The analysis showed that motivation, infrastructure and working environment simultaneously and significant influence on the
performance of members and also on the performance of transport debriefing regional military command Iskandar Muda. The
relationship between motivation, infrastructure and work environment, the performance of members of the organization's
performance there is a significant relationship. Members performance significantly positive effect on the performance of transport
debriefing regional military command skandar Muda. The implication of this research is to increase the performance of transport
debriefing regional military command  Iskandar Muda will be very good if done by improving the performance of its members.
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